NOTICE TO ALL LAMB COUNTY EMPLOYEES

The purpose of this notice is to inform employees of Lamb County’s plan for future Coronavirus
paid leave (“COVID pay”) available to employees who are exposed and placed in quarantine,
and/or employees who test positive.

Effective, January 1, 2021:
- If you have a confirmed positive case of COVID-19, the County will pay you up to 80
hours of your quarantine time (“COVID pay™).
- If'you are exposed and placed into quarantine, but do not have a positive COVID-19 test
result, the County will only pay for one 80-hour period under “COVID pay,” total.
- If you have already received 80 hours of COVD pay and/or 80 hours of quarantine pay,
prior to January 1, 2021, then you will need to use your personal, sick or vacation pay.

This means once you have received 80 hours of “COVID pay” because you were placed under
quarantine and/or exposed to someone who was positive, and you are quarantined again (without
a positive test), you will need to use your personal, sick or vacation time.

In order to receive any form of “COVID pay,” you must send a copy of your positive or negative
test results to the Lamb County Treasurer’s Office.
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“James M. DeLoach, County Judge

BSCRIBED BEFORE ME, by James M. DeLoach, Coun Judge, and
a€rs of said Lamb County, each respectively, on this the 2_{ 44~ day of

DOecem o ,A. D., 2020. —

Attest: Todya Ritchie, County Clerk
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FILED FOR RECORD THIS 29" DAY OF Decamlons , A.D. 2020, and recorded on

—_——

the 2Q¥~ dayof Decewminern , AD.2020. t
W
Tonya Ritchie, Camty Clerk and

Ex-Officio Clerk of the Commissioners
Court in and for Lamb County, Texas

By:
Deputy




